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"‘S United Nations PARTICIPANT 1D JOIN DATE
AN/ Global Compact 140203 July 2020

CERTIFICATE OF JOINING THE UN GLOBAL COMPACT

isgivento
The Juridical Foundation for Internatlona| Personnel
Management (.P.M.)
for committing to respect the ten principies of the United Nations Global Compact,
1o take action In support of UN Goals
and to submit biennially a C ication on Engag
HUMAN RIGNTS LABOUR ENVIRONMENT ANTI-CORRUPTION
L Businesses should wppon 3 Businesses should uphold the r heondd a 0 & Whould work st
and sespect the protection of freedonm of msocation snd the PrOCaUmIOnNy Spproach to ol forrms of cormuption, nchuding
internstonslly proclsmed effective recognition of the gt ermviromenertnl Jalerges, entortion and tribery
humen fightx snd %0 collective Buapaming: & undertahe rtitives to
2. ke sore that they ae not 4 the elrmranion of ol forms of promote greates eoveonmental
compicRinbumanrights forced and <o rmputvory lebout; rpoeibility. sred
ne, S the effective atoltion of chid 2 encowrage the develapment and
labour; sod SMuon of ervrormentally
& the clmination of discrimunation riendly technologial
I respect of employment and
occupation.

For information on what partiopation In the UN Global Compact mean and for the (urremt standing of partiopants, vis www unglobalcompact org
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